The authors used data from two nationally representative surveys of over 70,000 U.S. physicians spanning from 2000 to 2013. White male physicians earned substantially more than black male physicians, even adjusting for physician age, hours worked, specialty, and practice characteristics. However, gender disparities in income were even greater than racial, with white and black male physicians earning more than female physicians. White and black female physicians earned similar incomes in the adjusted analysis. 
Did you know?
The NIH Intramural Research Program hosts a website containing scientific career opportunities at NIH. In each newsletter, we will publish information about an opening at NIH in our new "Featured Job of the Month" section. To learn more about positions at NIH, please visit http://irp.nih.gov/careers/tenured-and-tenure-track-scientific-careers.
Current News and Reports

A winding path to satisfaction
Written by Sarah Fankhauser for Science on June 24, 2016
Dr. Sarah Fankhauser, assistant professor of biology at Oxford College of Emory University, uses her own experience as an example to convince students "not to fear bends in the road." She details her path from premed track to high-powered research track to a tenure-track position focused on teaching and undergraduate research. Her experience highlights the importance of good mentors and being flexible and open to unexpected opportunities.
Broadening participation in the life sciences: Current landscape and future directions
Written by Kenneth D. Gibbs, Jr., and Pat Marsteller for CBE-Life Sciences Education on September 1, 2016
The authors recommend approaches to broaden participation of women and underrepresented minorities (URMs) in the life sciences. First, clear benchmarks of success are needed. Efforts must be institutionalized with tools for standardized data collection, analysis, and reporting that work locally and nationally. Faculty and staff must be empowered to use the data to take action. Systemic issues need to be addressed, such as how traditional measures of merit may disfavor women and URMs. Finally, the authors call for abandoning the "pipeline" framework, which shifts focus away from systemic issues that can limit participation. gender bias like a habit that requires motivation to change, recognition of when it is occurring, strategies to break the habit, and the opportunity to practice these skills. In a randomized, controlled study of 96 departments at UW-Madison, departments that participated improved their climate and hired a greater proportion of women one to three years later compared to nonparticipating departments.
Gender bias: How to break the habit
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Chief, Biostatistics and Bioinformatics Branch, NICHD
